
Ontario�s pay gap a�ects women of all ages, races, education levels and 
abilities, regardless of where they work or their type of job. The pay gap 
is substantially larger for racial minority women, Aboriginal women and 
women with disabilities. 

Discriminatory pay follows women from their �rst job through 
retirement. Female university graduates earn 16% less than male 
graduates. 42% of elderly women are poor, many without pensions.

With women representing two thirds of minimum wage earners and 
having 29% less to spend on average than men, the gender pay gap is 
contributing to child and female poverty. 

WHAT CAN YOU 
DO TO CLOSE THE 
29% PAY GAP?
�	 sign the online petition calling for stronger 

pay equity enforcement at www.equalpaycoalition.org and 
ask others to sign

�	 if you think you are not being paid fairly, contact your union or the 
Pay Equity Commission � visit www. payequity.gov.on.ca or 
call 1-800-387-8813

After 20 years of Ontario’s Pay Equity Act, women still  
earn on average only 71 cents for every dollar men 
earn. Pay discrimination must be ended now.

Ontario Equal Pay Coalition 

DISCOUNT COUPON: 
FOR WOMEN ONLY!
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Paying women fairly is good for families, communities and the economy.

Support pay equity for all women.

Everyone bene�ts.



Everyone bene�ts.

Support  
pay equity for  
all women.

Ontario�s pay gap a�ects women of all ages, races, education levels and 
abilities, regardless of where they work or their type of job. The pay gap 
is substantially larger for racial minority women, Aboriginal women and 
women with disabilities. 

Discriminatory pay follows women from their �rst job through 
retirement. Female university graduates earn 16% less than male 
graduates. 42% of elderly women are poor, many without pensions.

With women representing two thirds of minimum wage earners and 
having 29% less to spend on average than men, the gender pay gap is 
contributing to child and female poverty. 

WHAT CAN YOU 
DO TO CLOSE THE 
29% PAY GAP?
�	 sign the online petition calling for stronger 

pay equity enforcement at www.equalpaycoalition.org and 
ask others to sign

�	 if you think you are not being paid fairly, contact your union or the 
Pay Equity Commission � visit www. payequity.gov.on.ca or 
call 1-800-387-8813

After 20 years of Ontario’s Pay Equity Act, women still  
earn on average only 71 cents for every dollar men 
earn. Pay discrimination must be ended now.

Ontario Equal Pay Coalition 

DISCOUNT COUPON: 
FOR WOMEN ONLY!

ALL
 GO

OD
S &

 SE
RV

ICE
S

EXP
IRY

: W
HE

N G
AP

 IS
 CL

OS
ED29% OFF

Paying women fairly is good for families, communities and the economy.



Support  
pay equity for  
all women.

Everyone bene�ts.

Ontario�s pay gap a�ects women of all ages, races, education levels and 
abilities, regardless of where they work or their type of job. The pay gap 
is substantially larger for racial minority women, Aboriginal women and 
women with disabilities. 

Discriminatory pay follows women from their �rst job through 
retirement. Female university graduates earn 16% less than male 
graduates. 42% of elderly women are poor, many without pensions.

With women representing two thirds of minimum wage earners and 
having 29% less to spend on average than men, the gender pay gap is 
contributing to child and female poverty. 

WHAT CAN YOU 
DO TO CLOSE THE 
29% PAY GAP?
�	 sign the online petition calling for stronger 

pay equity enforcement at www.equalpaycoalition.org and 
ask others to sign

�	 if you think you are not being paid fairly, contact your union or the 
Pay Equity Commission � visit www. payequity.gov.on.ca or 
call 1-800-387-8813

After 20 years of Ontario’s Pay Equity Act, women still  
earn on average only 71 cents for every dollar men 
earn. Pay discrimination must be ended now.

Ontario Equal Pay Coalition 

DISCOUNT COUPON: 
FOR WOMEN ONLY!

ALL
 GO

OD
S &

 SE
RV

ICE
S

EXP
IRY

: W
HE

N G
AP

 IS
 CL

OS
ED29% OFF

Paying women fairly is good for families, communities and the economy.




